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HOOL | Resolution Skills Program

JAMES FE HENRY

SPEAKER SERIES

LGBTQ Issues in
the Workplace

DATE Workplace rights of the LGBTQ community
Tuesday, March 19, 2018 are in flux. Whether in private sector offices

or public military service, it is difficult to
TIME

identify and enforce—much less predict—
how members of this community are
protected, and how their productivity can be
ensured. This panel will offer an overview

5:30 p.m.—6:50 p.m.
Reception to follow.

PLACE _ | _
New York Law School of this complex state of affairs, guide
S e Sl dispute resolution practitioners, and propose
185 West Bm'adway suggestions of what might lie before us.
New York, NY 10013 Moderator:

ARTHUR LEONARD
COST

Robert F. Wagner Professor of
Labor and Employment Law,
NYLS

General admission: $20.00
Law students: Free

RSVP Panelists:
www.nyls.edu/ADRrsvp EZRA CUKOR

Supervising Attorney, Gender Based Harassment
CLE Unit, NYC Commission on Human Rights

1.5 credits in Professional Practice OMAR GONZALEZ-PAGAN
(NY transitional and nontransitional) Senior Attorney, Lambda Legal

CLE Financial Aid Policy: JILLIAN WEISS
www.nyls.edu/cletuitionassistance Of Counsel, Outten & Golden LLP

James F. Henry was the founder and longtime President of CPR Institute (International Institute
for Conflict Prevention and Resolution), a nonprofit program of several hundred corporations,

law firms, government attorneys, and academics, whose mission is to develop alternatives to
corporate, government, and international litigation. CPR was responsible for the “Corporate
Pledge,” which in the mid-1980s committed more than 4,000 companies to consider alternatives
to litigation in disputes with other pledge signers. James F. Henry remains one of the most
effective and influential leaders in bringing Alternative Dispute Resolution into the mainstream of
American legal practice.
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